Another academic year is about to end here at Stony Brook University. The CIE is busy preparing to celebrate not only its completion, but also the commencement of new beginnings for many of our CIE scholars who will be walking in this year's graduation ceremonies and doctoral hooding and moving onto new endeavors. I find this time of year, as the campus quiets a bit and the pace of our efforts slow (even if for only a brief moment), to be the perfect opportunity to reflect and consider the experiences that we as the CIE have shared over the past ten months.
Without a doubt, the 2015-2016 CIE academic year could be best summed up using two words: Transition and Change. Several members of the CIE, staff and scholars alike, experienced both expected and unexpected life-changing moments in their academic and personal lives. From new career opportunities, to research endeavors and unexpected opportunities to engage with national and international academic communities, to the growth of our families and friendship communities in all of their various forms, the year has brought transition or change in some way to all of us.
When Nina declared 2016 to be the CIE's "Year of Community" this past February, I believe she did so as a call to all of us to remember the importance of remaining connected to your communities during times of transition and change. Oftentimes when we face a challenging situation or an opportunity to change courses, be they planned or unexpected, our first reaction is to close ourselves off from the people around us; to separate ourselves in hopes of having time to consider the transition on-hand and decide on a best course of action to make in approaching that change. While it is important to think deeply about transition and change, using our past experiences and self-understanding to make the best choice in how to move forward, it is equally important to engage the communities that support us before, during and after such transitions. It is our communities and supporters who feed our ability to adapt to change and empower us to be flexible in managing the instability and unexpected outcomes of transition. Our communities serve to bolster our confidence and reduce our feelings of fear and insecurity, changing our mindset from wondering "Can I do this?" to proclaiming "I CAN do this!" Inside this semester's newsletter you will find many examples of the transitions and changes that we, the CIE community, have experienced in 2015-2016. From staff transitions, to staff additions, to degree completions and alumni accomplishments, we have all experienced change in some way. I thank you all for continuing to be a part of our community and supporting one another through these experiences. We wish you a happy, healthy summer and will see you when the leaves change! This spring, the Center for Inclusive Education hosted its third annual Faculty Career Week, a series of workshops and panels designed to address a wide variety of topics related to pursuing a faculty career. The events were held in the CIE, but remained open to the entire SBU community. Attendees ranged from graduate students to postdocs -each with the goal of obtaining more information about "Lab Management", "Preparing for Your Job Talk" and "Preparing for Your Teaching Talk", respectively.
The series kicked-off on Tuesday, April 5 with Drs. Tom MacCarthy, Assistant Professor in the Department of Applied Mathematics & Statistics and David Q. Matus, Assistant Professor in the Department of Biochemistry & Cell Biology, who provided tips and tools for setting up a lab and becoming an effective lab manager. They answered questions specifically pertaining to staffing, funding, equipping and managing a lab. "Good labs recruit good people," said Dr. MacCarthy. "Try to keep an open mind when you are new to an institution. There should be some excitement about your arrival because you were recruited."
Drs. MacCarthy and Matus addressed the nuances of recruiting graduate students, postdocs and techs, as per the attendees' requests. "The staffing in your lab is definitely institutiondependent," said Dr. Matus. "There are some variables that may be outside your control, but keep in mind that as your lab grows, it will take on a personality that will impact all future hires you make." The common thread throughout all aspects of setting up and managing a lab is that "YOU are responsible." It is wise to have an idea about how you want your lab to be run and the people you want to work with to achieve your research goals. "Practice, practice, practice" was a reoccurring theme throughout the workshop. "You need to think a lot about how to best present yourself and to sell yourself as unique," said Dr. Martin. To which Dr. Acosta-Martinez added, "You need to understand what type of institution you are applying for (funding/research or teaching/communication) and prepare a personal package. These are the ways that you will be invited to do a job talk." Dr. Rubin stressed the importance of communicating how you are synergistic with colleagues in the particular department and the resources at that particular institution. "You have to be ready to advocate for yourself," he said. "Don't let any question someone asks you during your job talk be the first time you ever thought about it."
According to the panelists, you should consider the following when preparing your job talk: • Know your audience and the amount of time you will be given. • Watch the amount of details you incorporate. "Don't lose the audience," said Dr. Rubin. "There will be other opportunities to discuss your work in more detail. You just have to wait until the right time." • Show that you are aware of the currency of academia and pathway to funding. • Don't criticize the work of people currently at the institution.
"What is the purpose of a job talk?" asked Dr. Samuel. "This is a trick question that most people get wrong. The purpose is to get a job. Make sure you get feedback from mentors. Find people willing to listen and beat you up The first step to prepare for a teaching talk is to develop your teaching philosophy," said Dr. Gillis. "Read literature and get an understanding of the field; attend conferences and seminars; and get training and experience in these techniques." Dr. Haff added, "I want a sense of you and who you will be when you get into the classroom." The teaching philosophy, she noted, is an important first step that would lead to the actual talk.
Through her personal experiences with hiring adjunct professors, Dr. Haff has developed the following guidelines to consider when preparing a teaching talk: • Prepare the talk for 30-60 minutes, but confirm the exact time expectations. • Do not give a full lecture -just show you can get your point across clearly. • Make sure you focus on the students. • Find ways to ask effective questions and stimulate conversations to make the talk interactive. • Maintain eye contact and continually address the entire room.
Dr. Gillis reiterated the importance of always being prepared. "The audience will know if you do not care," he said. "If you are teaching, it is your responsibility to make it a good experience." The effort you put into the preparation will correlate with your confidence level the day of the talk and show in your presentation.
The CIE team would like to extend our gratitude to each speaker who contributed to valuable content shared during the 2016 Faculty Career Week. We are confident that the information and resources will help attendees as they prepare their applications for future faculty positions.
Photo credit: Center for Inclusive Education; Kayode Adebowale "Preparing for Your Teaching Talk" panel Thoughts on the Third Annual AAAS CASE Workshop -by AGEP-T FRAME & Turner Fellow, Kayode Adebowale "My experience at AAAS CASE was transformative with respect to providing a guide towards a career path in science and technology policy. First, I would like to thank Toni, the CIE, and Dean Charles Taber for nominating me. One of the highlights of the workshop was visiting the offices of New York Senator Schumer, Congressman Zeldin and Senator Gillibrand at Capitol Hill. Speaking to each of their staff members showed how passionate each Senator is for education-related policies. They are always eager to hear from their constituents.
Every workshop and speaker at AAAS CASE revealed the need for more science and technology policy scientists to serve in the field of politics and assist politicians to make informed decisions. The role of politicians is not to make laws, but to avoid bad laws from being enacted, according to Judy Schneider, Specialist on the Congress, Government and Finance Division. Vote for policy and not politicians. AAAS CASE alumni were also speakers at this workshop. Each alumnus was involved in shaping policies by serving as a policy advocate at his/her campus, and more importantly collaborating with other campuses to form student policy advocates on each campus. I am pleased that Stony Brook University now has a science policy club. I look forward to continuing the network we established, and contributing more often towards shaping science and technology policy at the local, state, and national levels." On Friday, April 15, the CIE hosted an exclusive breakfast with Provost Lecture Series Speaker Vivienne Ming, PhD. Scholars were given a unique opportunity to learn more about Dr. Ming's research and the myriad of projects she has worked on. She shared her thoughts on issues of diversity as well as her work in theoretical neuroscience and neuroprosthetics.
Kayode's participation in the 2016 AAAS CASE Workshop was sponsored by the Stony Brook University Office of Government Relations. The workshop was held on April 17-20 in Washington, DC. More information about AAAS CASE can be found on their website.
The Center for Inclusive Education hosted an exclusive breakfast with visiting speaker Richard Tapia, PhD on Monday, April 18. Dr. Tapia is a national expert in the area of increasing participation of underrepresented scholars in STEM, particularly growing the participation and improving the outcomes for URM scholars in mathematics. Dr. Tapia, along with CIE staff and scholars, shared candid thoughts and personal insights about inclusion in higher education and the implications of underrepresentation across cultures. When reflecting upon his current approach, Dr. Tapia said, "we have three goals -community, belonging and confidence. We build understanding and know we are in this together." Drawing Diversity to Academia Panel Interim Assistant Dean for Diversity & Inclusion, Toni Sperzel served as one of eight panelists for the Drawing Diversity to Academia panel session held with visiting speaker Richard Tapia. The session, which was cosponsored by the Center for Inclusive Education and the Institute for Advanced Computational Science (IACS), was designed to discuss opportunities, best practices and novel ideas for increasing the participation and success of underrepresented minorities in the STEM fields. Tapia kicked-off the discussion with the notion that while it used to be "morally and ethically correct to improve reputation with regards to diversity, it is now so much more. The health of the nation needs to be considered as large segments of the population cannot be left uneducated." Topics ranged from social justice to current population imperatives to quality of life, specifically as they pertain to diversity in academia. Sperzel addressed the goal of the Center for Inclusive Education to support graduate students and postdocs at Stony Brook in their degree pursuits, while emphasizing the significance and impact of the CIE's unique community. Dean Taber added that "the strong community that exists within the CIE needs to be replicated across campus. We need to determine how to broaden the effective strategies to reach many groups comprised of smaller numbers of participants."
On a more practical-level, suggestions were made to create programs that have been proven to be successful, particularly with the support of top-level leadership commitments. Medina stressed the importance of "inclusion by excellence" in programming and policy, to which Blackburn added, "also quality mentoring and advising." As the panel concluded, the final thoughts focused on relationships and visualizing success. "The common thread that binds us all on this panel and in the audience is passion," said Blackburn. "Let us model our passion and allow it to become contagious." As Dr. Vaughan reflected upon his time at Stony Brook, he emphasized the importance of doing something that is meaningful, but understanding that it will take hard work. To Dr. Vaughan, diversity is not about numbers of people, but of quality. He expanded upon this notion when a scholar asked him to clarify what quantity vs. quality looks like in academia. "It is imperative that you take your own individuality very seriously," said Dr. Vaughan. "All your opportunities come from a long struggle. Be good at what you do. Learn the culture and how to survive and thrive within it." He added that if each scholar were to be true to him/herself, while remembering and honoring the past, we would see the community strengthened and empowered.
Diversity is fluid. "You have to remain in constant conversation with yourself," said Dr. Vaughan. "Our nation is rapidly changing, so remember to be in the present with a good sense of the past." He encouraged attendees to be cognizant that quality of diversity will always be found within their personal journey. Research: My research focuses on studying the effects of cannabidiol on migroglial activation and identifying the underlying mechanism of how cannabidiol can lessen the severity of seizures in epilepsy.
Award Recipient
Emilie Bouda
PhD student in Structural Biology Bridge to the Doctorate Fellow; IMSD-MERGE Scholar
Research: The binding of small molecule ligands to proteins is fundamental for the essential functions of every living system.
Award Recipient
The NSF-GRFP awards provide three years of full-support and tuition funding to promising scholars in STEM and science education programs. Anne McElroy, PhD Professor of Marine and Atmospheric Sciences,would like to encourage CIE students to consider applying for the NSF-GRFP this coming year and to take advantage of the institutionally-supported GRFP support program she coordinates to assist all Stony Brook students interested in in preparing competitive proposals. The deadline is in late October, and she will begin posting materials to help applicants begin working on their proposals soon. The Value of Community within the CIE The Center for Inclusive Education has been through some transitions in 2016, but one thing remains -the strength of our community. CIE scholars and alumni continue to excel in their research and career pursuits, our events have boasted record attendance and our mentoring programs have generated more participants and successful pairings than ever before. Former Director, Nina Maung-Gaona declared 2016 to be the "Year of Community" and we are honored to watch this unfold in our programs and the lives of our scholars.
Looking Back to the CIE Community Through the Years 
CIE Staff Transitions
Our communities serve to bolster our confidence and reduce our feelings of fear and insecurity, changing our mindset from wondering "Can I do this?" to proclaiming "I CAN do this!" -Toni Sperzel The Center for Inclusive Education is proud to announce the winners of our second annual call for nominations for the Faculty and Scholar Awards for Excellence. Two scholars and two faculty members were recognized at the May Graduation Celebration and Awards Ceremony held on Wednesday, May 18 at the Hilton Garden Inn. Awardees were honored for their mentoring, leadership, service and commitment to the CIE. Each has made an outstanding impact on the quality of diversity and/or mentoring at Stony Brook and in our community.
Jennifer DeLeon
"I will never forget the enthusiasm and passion for science that Jennifer radiated when she first stepped through the doors of the CIE in 2010 as an AGEP SRI Scholar," recalls then SUNY AGEP Program Coordinator, Kathryne Piazzola. "She was fascinated by science not only because of the potential for discovery, but, more importantly, for the opportunity to question, re-question, and think critically about that discovery even when it presents itself." After joining the graduate program in molecular and cellular biology in January 2011, Jennifer continued her engagement with the CIE as an AGEP scholar, taking advantage of the many opportunities for support and professional development including service as both a mentor and a mentee in the Community of Student Mentors program. She was also a strong supporter of her fellow CIE Scholars, coming to many of the Research Cafés, social events and professional development workshops; oftentimes bringing with her CIE and non-CIE scholars to encourage them to also branch out and connect with the community.
As she advanced in her studies, Jennifer wanted to find new ways to give back to the CIE community. She began teaching as a Research Methods instructor for the summer REU in Nanotechnology program and served as a participant on several recruitment panels held by the CIE to encourage underrepresented minority undergraduates to pursue graduate degrees in the STEM disciplines. Jennifer's academic research on enzyme function in novel pathways of cancer growth and metabolism already set her apart as an exceptional scholar, but it is her deep commitment to supporting her fellow students, and her desire to seek out opportunities to communicate science to broad audiences and promote increased participation of underrepresented students in STEM that make her most deserving of this important recognition.
Vanessa Lynn
Vanessa joined the PhD program in sociology at Stony Brook as a Dr. W Burghardt Turner Fellow in 2012. "From her first year at the institution, I knew that Vanessa was going to be a significant contributor to the mission and work of the CIE," recalls then Turner Program Coordinator, Toni Sperzel. Her academic work, which examines the experiences of formerly incarcerated men and women within the historical social framework of the war on drugs and the New Jim Crow narrative, is a testament to not only her intelligence, but her deep commitment to social issues and collective change.
Vanessa was an active participant in many of the events and programming of the CIE, taking every opportunity to connect with her fellow scholars both within and outside of her own academic discipline. Dr. Floyd is also the current postdoctoral advisor and professional mentor for Dr. Leiton, who quickly took notice of his distinct approach to research and to relationships with his colleagues. "He started his presentation not by diving into the usual rationale and hypotheses behind his lab's research, but by describing his incredible journey into academic research, which has been non-traditional, but inspiring," said Dr. Leiton. Through working together, "Dr. Floyd has continually supported my experimental ideas, and has always been available, despite his hectic schedule, to meet with me and stay informed about my work. He has supported my extracurricular activities and campus involvement, especially those in the CIE. He has provided me ample opportunities to teach in the laboratory, attend scientific conferences and workshops to build my understanding and scientific network, and has given me the independence to design my own experimental approaches and ideas. All of this, while encouraging me and counseling my professional decisions all along the way."
Dr. Floyd's previous experience included joining the US Navy as a doctor and establishing a private practice prior to becoming a Professor at Stony Brook University in 2010. "The standards set by Dr. Floyd proves that one can be a serious scientist with a soul. To be a whole person invested in helping those in need while taking care of your family. To always be keen about the big picture of your science. To not speak down to others just because you have the authority to do so," concluded Mellanson.
CIE Welcomes Rosalia Davi
This March, the CIE welcomed a new member to the team. Rosalia Davi jumped right into her position as Diversity Outreach Coordinator; a new initiative within the department that is supported by the Center for Inclusive Education and the Institute for Advanced Computational Science (IACS) to drive graduate and postdoctoral diversity recruitment efforts in primarily STEM fields. In her position, Davi will be responsible for the development, implementation, and management of graduate student recruitment and outreach plans; build relationships with feeder institutions; and provide assistance to graduate programs on recruitment issues.
Davi joins us from the Career Services office at New York Institute of Technology, where for the past five and one-half years she has been a leader in working with employers and community partners to build and develop diversity and inclusion efforts focused on experiential learning programs for NYIT's students and academic programs. Prior to her time in Student Affairs, Davi worked for a college access nonprofit, helping to bridge the opportunity gap for under-resourced students through program management and fundraising. Astronomy. This is the first time in five years that Stony Brook has received two DDF awards, which are established to "increase the number of underrepresented graduate and undergraduate students applying for admission to and attending the University." Postdoc Social IRACDA NY-CAPS and AGEP-T FRAME hosted their first postdoc social at the Hilton Garden Inn on March 2. This event provided the opportunity for our CIE postdocs at SBU and BNL to network and connect on a more social level. We are looking forward to the next social, which will be held this summer.
CIE Speaker Series Welcomes Alumnus, Dwan A. Gerido, PhD
The CIE Speakers Series was created in an effort to connect our robust alumni community with current scholars. Alumni are invited back to Stony Brook to share their graduate school experiences, career trajectories and future plans. This spring, we welcomed former AGEP and Turner Fellow, Dwan A. Gerido, PhD to give his talk, "Intellectual Property: An Alternative Career for Scientists". Dr. Gerido completed his PhD in Physiology & Biophysics at Stony Brook in 2007. Currently, he is a Patent Examiner at the United States Patent and Trademark Office.
Thomas W. White, PhD, Professor in the Department of Physiology & Biophysics, introduced Dr. Gerido as "the first student" he mentored at Stony Brook. They arrived at the University at the same time and learned how to approach a mentoring relationship together. Dr. Gerido acknowledged the role Dr. White played in his scientific and professional development and how he "will always be indebted to him."
Dr. Gerido acknowledged that he views his time at Stony Brook quite differently now than when he was in the middle of it. Drawing upon that notion, he shared two important lessons he learned: "you always have to evaluate" and "stay the course". "It is important to question where you are and how you and your experiments are working," said Dr. Gerido. "You will always have ups and downs, but you need to do good work and be prepared to defend it." When it comes to staying the course, he reiterated the necessity to manage time well, stay focused, have an outlet and enjoy the process. "There is a lot happening at once when you are pursuing your PhD," said Dr. Gerido. "It takes time and sustained effort, but you also have to love what you do."
During the Q&A portion of the event, attendees asked questions about Dr. Gerido's transition from the bench and academia to patent work. Dr. Gerido explained how he had to be honest with himself about his desire to be in academia. "I did not think I had the creativity," said Dr. Gerido. "I was looking for something different and sought out patents. Now I am nine years in and still enjoy what I do. At the end of the day, it is still science." "Save the Date" for the Third Annual Graduate School Preview Day
The third annual Graduate School Preview Day, "The PhD: A Path to Success", is set for Friday, November 18 at the Charles B. Wang Center. As in years past, the fullday event is open to all undergraduate and master's-level students who want to pursue a PhD and are interested in learning more about what "the other kind of doctor" really means. Attendees will network with graduate program faculty, graduate students and postdocs to gain an inside perspective to Stony Brook and the admissions process. Underrepresented minority students are encouraged to attend to learn about the funding opportunities, academic support, professional development and the vibrant community at the Center for Inclusive Education. If you would like more information about the event or to volunteer, please contact the CIE team. 
Writing Our Way Through Winter Intersession
The third annual "Keep Calm & Write On" Winter Writing Boot Camp was held during the January intersession. On Thursday mornings, scholars were invited to set up in the CIE to work on writing their dissertation, thesis, fellowship and/or grant proposal. A quiet space and breakfast were provided, as well as access to a Wi-Fi network, printer and copier. "The writing boot camps have been wellreceived by scholars during each intersession," said Karian Wright, Program Manager, AGEP-T FRAME & IRACDA NY-CAPS. The "Keep Calm & Write On" Boot Camp is held every intercession. Our next boot camp will take place this summer; keep an eye on the events calendar on our homepage for dates.
Be on the lookout!
The annual summer writing retreat at the Stony Brook Southampton campus is confirmed for July 27-31.
Event details are forthcoming.
College Teaching Seminar Series
The The Turner Summer Research Grant program provides travel, research and stipend support for current Turner Fellows to assist in the continued progress of their dissertation work during the summer months. Sixteen Turner Fellows were selected as recipients of summer research grants:
• Benedette Adewale, PhD student in Chemistry -Characterizing the composition of dispersants, their transformation products and sorption of surfactants to sediments from the Gulf of Mexico Coastal Ecosystem • Azeez Aranmolate, PhD student in Molecular & Cellular Biology -A role for Puchenne Muscular Dystrophy Gene in central nervous system myelination • Sarah Bannon, PhD student in Psychology -Head Injury (TBI) and aggression: A prospective longitudinal study • Nicole Bender, PhD student in Ecology & Evolution -Understanding spatial dynamics in penguin colonies • Sara Cernadas-Martin, PhD student in Marine & Atmospheric Sciences -Assessing homing to feeding grounds in summer flounder (Paralichthys dentatus) using otolith microchemistry supported by passive acoustic telemetry 
Cheryl Woods Giscombé, PhD Named the First Melissa and Harry LeVine Family Distinguished Professor of Quality of Life, Health Promotion and Wellness
Dr. Giscombé, Turner alumna, is "a tireless advocate for wellness and life quality; her research investigates how stress and coping strategies contribute to stress-related psychological and physical health outcomes." Dr. Giscombé was selected as the first-ever recipient of the professorship "bearing the LeVine name and espousing their philosophy." In the fall, Stony Brook's Department of Sociology will be hosting Dr. Giscombé as a visiting speaker. The CIE will share the event information on the events calendar on our homepage.
The original article about Dr. Giscombé's recognition can be found here.
Turner alum, Alexander Davis won the Detroit Symphony Orchestral Fellowship for African Americans and will be playing with them for the 2016-2017 season.
Turner Alumni Spotlights
Photo credits top to bottom: Dr. Gallegos De Castillo, Dr. Giscombé, Alexander Davis, Jasna Boudard, Nicole Bender Save the Date for the Annual Turner Dinner Wednesday, October 19 6:00 pm Hilton Garden Inn "Thanks to the dissertation support stipend, I will be able to spend this semester revising my dissertation for submission as a manuscript to Oxford University Press. I don't have a contract yet, but the editor is interested, and she has asked me to re-write my fourth chapter. I have also accepted a tenure-track position at Texas State University! It is difficult to fully process how, all along the way, success seems like a dream, and one is motivated by faith and commitment alone. Then, all of the sudden, the dream becomes real! I know that I wouldn't have been successful on the job market --or finished my dissertation, for that matter --without the CIE and Turner programs. All of the wonderful conferences and summer research support, the opportunities to mentor, the fellowship writing help, the time off of teaching, and also Turner's flexibility and willingness to stick with me even after I decided to return to New Mexico. I want you to know how deeply appreciative I am to Turner. I hope we continue to stay in touch for many years to come." Once a Turner, Always a Turner...
A Reflection on the Turner Fellowship Program
Lori Gallegos De Castillo, PhD accepted a tenure-track position at Texas State University to begin this fall.
